NGAA Form 56-28A
{revised 9/25/2009)

U.8. Department of Commerce
National Ocearnic and Atmospheric Administration

NOAA COMMISSIONED OFFICER BILLET DESCRIPTION
SECTION 1 - GENERAL INFORMATION

A. Billet Number |2053 B. Biliet Title |Environmenta[ Technical Officer/Vessel Operations Coordinator

i
C. Grade Requested{O3 - LT D. Type of Submission [ANNUAL RECERTIFICATION

E. Minimum amount of overlap between incumbent officer/reporting officer for continuity of duties INo Qverlap Required
F. Duty Type |FIXED SHORE

G. Estimated Length of Assignment [3 years
SECTION 2 - DUTY STATION ADDRESS AND CONTACT INFORMATION
A. Street Address |410 Severn Avenue

C. City |Annapolis

El

| B. Street Address |Suite 207-A
I D State E. Country lUnlted States
G. Office | +1 (410) 267-5660 | x|

| H. Mabile |
SECTION 3 - OFFICER EVALUATION REPORTING
A. Supervisor

|

| F.ZipCode [21403 |

| I. Fax l |

1. Name |Peyton Rabertson

4. Email |peyton.robertson@noaa gov

l 2. Pasition |Dlrector, NOAA Chesapeake Bay Office
B. Reporting Officer {(2nd Level Supervisor)

1. Name|Bruce Vogt

| 5. Office | +1 (410) 267-5652 x |

| 3. GradelzPv ]

| 6. Mobile | |
| 2. Paosition lActing Deputy Director 3. Grade |ZA_ll/“ -
4. Email {bruce.vogt@noaa.gov | 5. Office |+1 (410) 267-5656| x| | 6. Mobile | |
C. Reviewer (Normally the Reporting Officer's Supervisar)
1. Name|Carl E Newman | 2. Position NMFS Liison officer | 3 Gradelos |
4. Email Icarl.e.newman@noaa gov | 5. Office l +1 {301) 427-8060 l xl ] 6, Mobiiel I
SECTION 4 - ACCOUNTING AND ORGANIZATION
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SECTION 5 - PROGRAM, PROJECT OR ACTIVITY OVERVIEW
The billet is located in the NOAA Chesapeake Bay Office (F/HC) Annapolis, Maryland. i

The position supports the National Marine Fisheries Service (NMFS} in NOAA's Chesapeake Bay Office (NCBO) in Annapolis,
Maryland. The Office is committed, through NOAA's component agencies, to participating under the Chesapeake Bay Agreement
in the multi-stateffederal effort to provide for the restoration and protection of the living resources of the Chesapeake Bay, and
their habitats and ecological relationships. The office develops, conducts, and coordinates, on behalf of NOAA, the effective
expenditure of NOAA funds far fishery management and research initiatives, funded under the NOAA Chesapeake Bay
appropriation.

The assigned officer will provide direct staff support to the NCBO Director and Fisld Program Coordinator in carrying out the office
strategic plan, with particular emphasis on the inter-agency and intra-NOAA fiaison responsibilities. The assigned officer will also
provide support and liaison capabilities in sea and air-based remote sensing, observations, and oceanographlc/bathymetnc
survey processes as they relate to Chesapeake Bay watershed needs.

The assigned officer will also be tha building safety officer and Vessel Operations Coordinator for the office, responsible for a
current (summer 2014} fleet of 5 vessels ranging from 16 to 41 feet in length.

SECTION 6 - DUTIES AND RESPONSIBILITIES ..
}-_- Property Accountability Officer - Administer and maintain a system of control and accountability for personal property as prescribed in OMAQ's Personal Property
Palicy #1502

[T Property Custodians - Maintaln alf accountable personal property within yaur designated area of responsibility as prescribed in OMAC's Personal Property Policy #1502

6A. Description of Duties and Responsibilities

1. Vessel operatoricrew- Work ag either Officer in Charge or crew on small boat fleet to meet safe manning requirements for

small boat operations.

2. Vessel Operations Coordinator- Responsible for the safe operations and upkeep of the office's smsll boat fleet and annual
NOAA small boat inspections.

3. Safety Officer- Responsible for office and warehouse safety. Quarterly safety meetings with other federal office partners fire
equipment inspections, etc.

4. Environmental Technology Officer- Operate and maintain oceanographic, hydrographic, and biological sampling equipment
and platforms. This includes Autonomous Underwater Vehicles (AUV), Remate Operated Vehicles (ROV), water quality
instruments, buoys, mooring, sonar equipment, plankton nets, fish trawls, and fish traps.

68. Division of Duties and Responsibilities, Total Must = 100%

Technical + QOperational + Leading and Managing + Executive Leadership [__T_:l = 106%




SECTION 6 - DUTIES AND RESPONSIBILITIES (continued)

6C. Resources Managed

1. Human
Does the Officer supervise personnef? {" Yes (& No Number of personnel supervised |0 I
Grades of supervised personnel | . l

Will the Officer lead people, but has no supervisory responsibilities? @ Yes (" No  Number of personnel led

Grades of personnel led IGS—S to G5-7 |

2. Fiscal

Will the Officer have budget responsibility? [No | Dollar Amount (K} [ |

3. Assets - Will the Officer be directly responsible for managing Government assets such as ships, aircraft, boats, etc? If so, list
the asset(s) below in terms of physical description and when known, reptacement value (indicate if estimated):

Officer will be responsible for managing 5§ smalf beats, 41' Bay Commitment (USCG surplus), 32° Potawaugh ($350,000 est.), 24'
Mugil, 22'Allision (USCG surplus), and 16' Jon boat ($14,000 est.)

SECTION 7 - LEADERSHIP PREREQUISITES

LEADERSHIP
GRADE MATURITY LEVEL LEADERSHIP COMPETENCIES NEEDED FOR THIS BILLET
Core Values & Conduct Health & Well Being [X] Responsibility
ENS (01) .
Sl Followership Adaptability

Interpersonal Skills Continuous Learning Technical Proficiency
LTIG (02) , )
Listenin Speakin

g g

Leading Others
riting eam Building everaging Diversi
Writi T Buildi L ing Bi i
LT (O3)
(] Influencing Others [ ] Developing Others [T] Execution

[_] Decisiveness [ ] Prablem Solving [] Conflict Management
LCDR (O4) Leading Performance

and Change [] Customer Focus  [_] Entrepreneurship .
[] Creativity & Innovation [} Human Capital Management
CDR {08)
[} Financial Management [} Technclogy Management
CAPT (C8) [] External Awareness  [_| Strategic Thinking [ ] Political Savvy
and Leading Organizations
RADM (Q7/08) (] vision (] Partnering

Leadership Prerequisite Comments (Optional) :




SECTION 8 - OPERATIONAL PREREQUISITES

A, Marine Prerequisites
Officer of the Deck ] Senior Watch Officer [_] ECDIS [ ] Dynamic Positioning [ Boat Deployment  [[] MedPIC
[1 Coxswain/OIC [ HAZWOPER [] AUV Deployment [ ] U/W UAS Deployment [ ] Buoy/Maoring Qualified

[ Trawl Qualified [ ] Longline Qualified [ ]| Hydro Launch PIC [} Foreign Port Calls

B. Aviation Prerequisites

[] Co-Pilot [ ] Pilot [] Aircraft Commander [ | Mission Commander [_] Instructor Pilot [ ] Hurricane Qualified

{7 Alaska/Wilderness Qualified [ | Flight Meteorologist  [] Intemational Flights  [| UAS Pilot .

C. Dive Prerequisites
(] Scientific Diver  [_] Warking Diver [_] Advanced Working Diver [_] Master Diver [_] Dive Master [_] Dive Medic

(] Unit Diving Supervisor

D. Additional Operaticnal Prerequisites (security clearances, special training) and Operational Prerequisite Comments (Opticnal)

Must be comfortable working on small boats with a strong desire to leam to operate each unique vessel in the fleet safely and
efficiently. L

SECTION 9 - PROGRAM, PROJECT, OR ACTIVITY PREREQUISITES

List specific qualifications, knowledge, skills or abilities required prior ta reporting to this billet. For example: budget (MARSS,
CBS); personnel; contracting (COTR, Warrants); Scientific (IHO Cateagry A, scientific papers/publications, GIS}); engineering
{marine survey, ABYC, ABS, FAA); regulatory (US Cade, CFR); information technology (databases, networks, programming).




SECTION 10 - LEADERSHIP DEVELOPMENT

LEADERSHIP
GRADE MATURITY LEVEL LEADERSHIP COMPETENCIES DEVELOPED IN THIS BILLET
Core Values & Conduct Health & Well Being Responsibility
LR Leading Self . -
Foltowership Adaptability
Interpersonal Skilis Continuous Leaming Technical Proficiency
LTIG (02)
Listening Speaking
Leading Others
Writing Team Building Leveraging Diversity
LT (03)

Influencing Others Developing Others [X] Execution

[] Decisiveness [] Prablem Solving [ ] Conflict Management
LCOR (C4) | Leading Performance

and Change [T] Customer Focus  [_| Entrepreneurship
[] Creativity & innovation [ ] Human Capital Management '
CDR (O5)
[[] Financial Managemert [T Technology Management
CAPT (086) [] Extemal Awareness [} Strategic Thinking [] Political Savvy
and Leading Organizations
RADM (07/08) {] vision [ ] Partnering

Leadership Development Comments (Optional)

SECTION 11 - OPERATIONAL DEVELOPMENT

A. Marine Bevelopment
[X] Officer of the Deck [ Senior Watch Officer { | ECDIS [ Dynamic Positioning [_] Boat Deployment [ | MedPIC

[X] Coxswain/OIC [ ] HAZWOPER [X] AUV Deployment [] UMW UAS Deployment Buoy/Mooring Qualified

{X] Trawl Qualified [ | Longline Qualified  [] Hydro Launch PIC [ | Foreign Port Calls

B. Aviation Develgpment
(7] Co-Pilot [ Pilot [ ] Aircraft Commander  [_| Mission Cammander [ ] instructor Pilot [_] Hurricane Qualified

[ ] Alaska/Wildemess Qualified [] Flight Meteorciogist  [_] International Flights [} UAS Pilot

C. Dive Development
[ ] Scientific Diver Working Diver ] Advanced Working Diver [] Master Diver [_| Dive Master ] Dive Medic

] Unit Diving Supervisor

0. Additional Operational Development (security clearances, special training) or Operational Development Comments (Optional}

AUV, ROV, Hydrographic survey, oceanographic survey, and fish sampling.




SECTION 12 - PROGRAM, PROJECT, OR ACTIVITY DEVELOPMENT

List specific qualifications, knowledge, skills or abilities to be developed in this billet. For example: budget (MARS, CBS);
persannel; contracting (COTR, Warrants); Scientific (IHO Cateogry A, scientific papers/publications, GIS); engineering (marine
survey, ABYC, ABS, FAA}; requlatory (US Code, CFR); information technology (databases, networks, programming).

Scientific- Real time water quality monitoring experience, data collection for scientific papers, and ROV and AUV experience,

Regulatory- NOAA small boat pragram inspection and related CFR experience.
Information technology- water quality and fish tag receiver database experience.

SECTION 13 - CRITICAL SUCCESS CRITERIA

Provide brief measurable performance goals which would represent successful performance in this billet.

- Maintain a safe and ready small boat fieet with no significant injuries.
- Maintain building fire and safety inspection compliance for all office spaces.
- Dedicate time tc ensure safe manning for all vessel operations.




SECTION 14 - ROUTING, REVIEW, RECOMMENDATION AND APPROVAL

A. Beveloper's Statement

*| certify that | have written this billet description and certify that it is a true and correct representation of the billet."

: KLAVON, PHILIP JAME S, 1308 B e e o et
1.Signature 610406 OA. oAV ETTLIP SANES 1405610108 2. Date |2014-09-02
Qnite: 20:14.09.03 115423 3400
3. Name|Philip 4 Klavon 4 Title/Position|{Environmental Technicat Officer/VOC

B. Supervisor's Statement

"I have reviewed this billet description and certify that it is a true and correct representation of this billet ™

' ROBERTSON.J 0 G 53, i, 4D e, e OTHER,
1.5ignature ooy ToN IR 1365619505  faroseRisa wreton Kisaiois 5 REILH RO
3. Name{J. W. Peyton Rabertson, Jr. 4 Title/Position |Director, NOAA Chesapeake Bay Office

C. Reviewing Officer's Statement

1.Signature (;/p {’ /\/ 2. Date

"| have reviewed this billet description and cerlify that this billet is a priority for my Line, Staff, ar Headquarters Office.”

(< %p 241 Y

3. Name Cu L E Mew 4.Titte/Position Yo ,

Ao Y

D. Commissioned Personnel Center Endorsement

* arn the OMAQ/CPC Officer Career Management Division representative. [ recommend

AP o vA L. | v] of this billet.”

1.Signhature %ﬁﬂ Z 8 2. Date

2 3A S .S ST

3.Name| ~pg. gyat 2E&GOW T 4. Title/Position Wi E—(.l DCMD

E. Director, NOAA Corps Endorsement
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