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NOAA Form 56-28A U.S. Department of Commerce
(revised 9/75/2009) National Oceanic and Atmospheric Administration

NOAA COMMISSIONED OFFICER BILLET DESCRIPTION

!CTION 1 - GENERAL INFORMATION cCD Bilet # 9214 :
A, Billet Number [3448 | B. Billet Title [Post-Antarctic Tour " 7ve - Andeptee Tons |
C. Grade Requested|02 - LTJG D. Type of Submission [Update for new billet description form I

E. Minimum amount of overlap between incumbent officer/reporting officer for continuity of duties m Overlap Required |

F. Duty Type |FIXED SHORE | G. Estimated Length of Assignment |1 year |

SECTION 2 - DUTY STATION ADDRESS AND CONTACT INFORMATION

A. Street Address [325 N Broadway | 8. Street Address | - |
C. City [Boulder | D.StateColorado | E. Country [united States | F.zip Code
G. Office [+1(303) 497-4208 | x| | H. Mobile | | LFax [ +1(303)407-55%0 |

SECTION 3 - OFFICER EVALUATION REPORTING

A. Supervisor
.NamelBrian Vasel ] 2. Position |Fie|d Operations Manager | 3. Grade
4. Email |prian.vasel@noaa.gov | 5. Office [+1(303) 497-6655| x| | 6. Mobile| |

B. Reporting Officer (2nd Level Supervisor)

1. Name|Dr. Russell Schnell | 2. Position [Deputy Director, ESRL Global Monitoring G 3. Grade

4. Email [russell.c.schnell@noaa.gov | 5. office [+1(303) 497-6733] x| | 6. Mobile | B

C. Reviewer (Normally the Reporting Officer's Supervisor)

1. Name|[CAPT Chris Beaverson | 2. Position [X0, 0AR | 3. Grade

4. Email |chris beaverson@noaa.gov "] 5.0ffice [+1(301)734-1013 | x[ | 6. Mobile | |

SECTION 4 - ACCOUNTING AND ORGANIZATION
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iSEQTIQNrS - PROGRAM, PROJECT OR ACTIVITY OVERVIEW

The Global Monitoring Division (GMD) of the Earth System Research Laboratory conducts cbservations and research related to
global distributions, trends, and sources and sinks of atmospheric constituents that are capable of forcing changing in the climate
of the Earth by modifying the atmospheric radiative environment, constituents which may cause depletion of the global ozone
“ and those that affect baseline air quality. GMD accomplishes this mission through long-term measurements of key
atthospheric species at sites spanning the globe, inciuding five fully-equipped Baseline Observatories. GMD's data are used fo
assess climate forcing, ozone depletion and baseline air quality, to develop and test diagnostic and predictive modeis, and to
keep the public, policy makers, and scientists informed of the current state of the atmosphere.

lAmong GMD's baseline observatories is the South Pole Observatory, located at the geographic South Pole on the Antarctic
Plateau. The Atmospheric Research Obssrvatory (ARO), a National Science Foundation facility, houses GMD's projects and is
located upwind of station operations to prevent sample contamination. The Clean Air Sector, an area defined bayond ARC where
access is prohibited, was established to preserve the unique terrestrial and atmospheric conditions from station influences and is
where all of GMD's data are acquired. Two GMD staff members, one NOAA Corps officer and one technician, are responsible for
ARO operations. '

SECTION 6 - DUTIES AND RESPONSIBILITIES

r— Property Accountability Officer - Administer and maintain a system of control and accountability for personal property as prescribed in OMAQ's Personal Property
- Policy #1502

i— Property Custodians - Maintain all accountable personal property within your designated area of responsibility as prescribed in OMAO's Personal Property Policy #1502

6A. Description of Duties and Responsibilities

The officer is to serve in a staff support role at ESRL in Boulder, CO

1.) The officer will serve on the support staff of ESRL, including but not limited to liaison with ESRL field observatories, the
ional Science Foundation, Universities and other research institutes.

U’ngage in research projects/assignments, either individuaily or in conjunction with ongoing areas of research within the

Director's Office. Prepare and publish research results.

3.} Assist in the training of new personnel for staffing of the six baseline observatories, serving as point person for the training of

officer assigned to billet #3446 (Pre-Antarctic tour). Arrange for the schedule training of new cbservatory personnel.

4.) Participate in the personnel recruitment/hiring decision for staffing of the six baseline observatories. Update and review

all position descriptions and staffing requirements.

6.) Assist in the budget administration and planning input for the financial management of the six baseline observatories.

Monitor payrolls, travel, vacations, sick leave, training requests and all disbursements. Expedite when necessary.

7.) Assist when needed with the development and testing of new measurement instrurmentation or modification to current

instrumentation for use in the field environment.

8.) Write several end of the year summaries for the work completed previously at the South Pole Observatory.

9.) As needed, the officer will be assigned on TDY status the ESRL observatories to fill in temporary vacancies or participate

in several science projects at the observatories or other field stations.

The officer, by virtue of ones recent experience at the South Pole, wili be encouraged to embark on a program of data analysis

and interpretation of the date one collected at the South Pole. One wilt undertake this task in concert with ESRL project leaders
with the expressed goal of preparing a research paper. :

6B. Division of Duties and Responsibilities, Total Must = 100%

Technical + Operational + leading and Managing + Executive Leadership E] =100%




SECTION 6 - DUTIES AND RESPONSIBILITIES (continued)

6C. Resources Managed

1. Human

Qs the Officer supervise personnet? s Yes {=: No Number of personnel supervised r J

Grades of supervised personnel r J

Grades of personnel led . ' |

2. Fiscal

Will the Officer have budget responsibility? [No | Dollar Amount () | |

3. Asssts - Will the Officer be directly responsible for managing Government assets such as ships, aircraft, boats, etc? If so, list
the asset(s) below in terms of physical description and when known, replacement value {indicate if estimated):

N/A

SECTION 7 - LEADERSHIP PREREQUISITES

LEADERSHIP
GRADE . MATURITY LEVEL LEADERSHIP COMPETENCIES NEEDED FOR THIS BILLET
.ENS o) Core Values & Conduct Health & Well Being Responsibility
Leading Self Followership Adaptabitity
TG Interpersonal Skills Continuous Learning Technical Proficiency
TJG (02)
Listening Speaking
Leading Others
Writing ‘[ | Team Building  [] Leveraging Diversity
LT (03)

[] Influencing Others Developing Others [] Execution

Decisiveness Problem Solving [ Conflict Management
LCDR (0O4) | Leading Performance

and Change [] Customer Focus [ ] Entrepreneurship
Creativity & innovation [] Human Capital Management
CDR (05)
[] Financial Management [] Technology Management
CAPT (0O6) [] External Awareness [ ] Strategic Thinking [] Political Savvy
and Leading Organizations
RADM (O7/08) [ vision  [] Partnering

dership Prerequisite Comments (Optional)
officer may be asked to draw upon his or her experience at the South Pole to develop better methods and problem solve.




"SECTION 8 - OPERATIONAL PREREQUISITES

A. Marine Prerequisites
' Officer of the Deck [} Senior Watch Officer [ ] ECDIS [ Dynamic Positioning [] Boat Deployment [ | MedPIC
Coxswain/OIC [ ] HAZWOPER [ ] AUV Deployment [ | U/W UAS Deployment [ Buoy/Mooring Qualified

[ Trawi Qualified [ ] Longline Qualified  [] Hydro Launch PIC [] Foreign Port Caills

B. Aviation Prerequisites

[] Co-Pilot [ Pilot [] Aircraft Commander [ Mission Commander [ ] Instructor Pilot  [_] Hurricane Qualified

[[] Alaska/Wildemess Qualified [ ] Flight Meteorologist [ ] International Flights [ UAS Pilot

C. Dive Prerequisites

[[] Scientific Diver [ ] Working Diver [_] Advanced Working Diver [} Master Diver [} Dive Master [ ] Dive Medic

[] Unit Diving Supervisor

D. Additional Operational Prerequisites (security clearances, special training) and Operationa! Prerequisite Comments (Optional)

N/A

!CTION 9 - PROGRAM, PROJECT, OR ACTIVITY PREREQUISITES

List specific qualifications, knowledge, skilis or abilities required prior to reporting to this billet. For exampie: budget (MARS,
CBS); personnel; contracting (COTR, Warrants); Scientific ({HO Cateogry A, scientific papers/publications, GIS); engineering
(marine survey, ABYC, ABS, FAA); regulatory (US Code, CFRY); information technology (databases, networks, programming).

The officer shouid have a degree in sither the physical sciences, computer sciences, math, physics, or engineering. Some
familiarity with atmospheric and meteorological processes is desired.

This billet is assigned after completion of a one year tour at the South Pole Observatory.




| iSEJCTION\V10 - LEADERSHIP DEVELOPMENT

LEADERSHIP

GRADE MATURITY LEVEL LEADERSHIP COMPETENCIES DEVELOPED IN THIS BILLET
‘ Core Values & Conduct Health & Well Being Responsibility
NS (01) .
Leading Self Followership Adaptability
Interpersonal Skills Continuous Leaming Technical Proficiency
LTJG (02)
Listening’ Speaking
Leading Others

Writing Team Building [ | Leveraging Diversity

LT (03)

[] influencing Others  [_] Developing Others [] Execution

Decisiveness Problem Solving  [_] Conflict Management
LCDR (O4) | Leading Performance

and Change [ ] Customer Focus ] Entrepreneurship
Creativity & Innovation [[] Human Capitai Management
CDR (O5)
[] Financial Management [J Technology Management
CAPT (O6) [] External Awareness [ | Strategic Thinking [] Political Savvy
and Leading Organizations
RADM (O7/08) [] vision  [] Partnering

Leadership Development Comments {Optional)

SECTION 11 - OPERATIONAL DEVELOPMENT

A. Marine Development
[T] Officer of the Deck [} Senior Watch Officer [] ECDIS [ ] Dynamic Positioning [ Boat Depioyment  [_] MedPIC

[] Coxswain/OIC [ HAZWOPER [ ] AUV Deployment  [] U/W UAS Deployment [] Buoy/Mooring Qualified
[] Trawl Qualiied | Longline Qualified [ ] Hydro Launch PIC [_] Foreign Port Calls

B. Aviation Development
[] Co-Pilct []Pilot [ Aircraft Commander  [] Mission Commander [] Instructor Pilot [ ] Hurricane Qualified

[] Alaska/Wildemess Qualified [ ] Flight Meteorologist [ International Flights [[] UAS Pilot

C. Dive Development
[] Scientific Diver [} Working Diver [] Advanced Working Diver [ ] Master Diver [ ] Dive Master [ ]| Dive Medic

[] Unit Diving Supervisor

D| /i\dditionai Operational Development (security clearances, special trai.ning) or Operational Development Comments (Optional)




.

- "SECTION, 12 - PROGRAM, PROJECT, OR ACTIVITY DEVELOPMENT

List specific qualifications, knowledge, skills or abilities to be developed in this billet. For example: budget (MARS, CBS);
personnel; contracting (COTR, Warrants); Scientific ({HO Cateogry A, scientific papers/publications, GIS); engineering {marine

survey, ABYC, ABS, FAA), regulatory (US Code, CFR); information technology (databases, networks, programming).
‘Eillet allows the officer the chance to publish a scientific paper related to work done in Antarctica.

The primary emphasis of the billet in Boulder shifts from the operational tasks carries out at the South Pole to administrative
and research tasks.

NOAA ESRL's proximity to and relationship with the University of Colorado as a member of the cooperative institute CIRES
affords the opportunity to undertake some graduate training so long as it does not preclude the officers other duties from being
fulfilled. '

!CTION 13 - CRITICAL SUCCESS CRITERIA

Provide brief measurable performance goals which would represent successful performance in this billet.

-Meet and update project leaders on the status of their instruments at the South Pole Observatory. Complete end of tour
summaries and/or presentations.

-Assist in getting new observatory personnel up to speed with training, and ensure officer in billet #3446 is prepared to assume
billet #3447 (Antarctic station chief).

-Provided support role to the six baseline observatories. Could include traveling to the observatories to fill in as needed, or serve
in a remote role assisting from ESRL. '

-Success in collaborating with a project leader and producing a professional paper.
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i S:ECTION 14 - ROUTING, REVIEW, RECOMMENDATION AND APPROVAL

A. Developer's Statement

. "{ certify that | have written this billet description and certify that it is a true and correct representation of the billet."

1.Signature 2. Date

3. Name|LTJG Christine Schultz 4.Title/Position|Antarctic Station Chief in Training

B. Supervisor's Statement

" have reviewed this billet description and certify that it is a true and correct representation of this billet

; " D an-samaa Do, o~iobl Menfing Diviion, AR
rsignatre James Butler s 2. Date
3. Name|Brain Vasel 4 Title/Position|Physical Scientist, Observatory & Global Ops

C. Reviewing Officer's Statement

=

"| have reviewed thjé bi

.Signature
[

3. Name|CAPT Christopher A. Beaverson 4 Title/Position [Executive Officer, OAR

pligh and certify that this billet is a priority for my Line, Staff, or Headquarters Office.”

2. Date [2010-08-23

Va

D. Commissionad Personne! Center Endorsement

"| am the OMAQJ/CPC Officer Career Management Division representative. | recommend Hsféppw . 7of this billet.”
. ’ 4

lf"g“a“"e/ - Date| 224054
= i Py
3.N g ' i iti | b i
. Name L@ Z %7, ' 4.Title/Position ‘ N
/. pavi
4 /l -
E. Director, NOAA Corps Endorsement

"l am the ,&W% Coo and 1| oy this billet.”
4

Fid

11.Signature 2.Date |3/, [2¢4)

‘Name vt o %, 4/ %/Zy 4.Title/Position b@,{ /r/%é/_r






