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PRECEPT RECONVENINI? AN OFFlCEIi PERSONNEL H O A R D  TO 
RETOMMEKD OFFICERS OF T H E  NOAA CORPS ON T H E  I,JNEAL 
I.IS1' FOR PROhIOTTON TO 'SHE T;R:IDE OF CORIMANDI~R 

UNITED STATES mEPARTMENT OF COMMERCE 
Natlanel Oceanic and Atmospheric Administration 
OFFICE OF MARINE Al* LYIATION OPFRfiTIONS 

5 1 l ~ e r  Sprrng, Mmr.y!anl 209 1 0 

Pursuant to the National Oce~inic and Atl~lospheric Administration Cornn~issioi~ed Officcr Corps 
(NO;\.\ Corps) Djrcc tives 042013. 04204, aiid 04205, a Sclection Board is convened to collsider officct 5 

for promotion to the gradc of commander. 

FEB 2 7 '2009 

I n  ~ lc~ordancz  wit11 KOAA Corps Djrcctives, Chapter Four, Pat? 'Three, Qualifications, N O h A  Corps 
of f icers  eligible fur promorion sl~all he found to bc mcntally, pl~ysically, and professi ot1:tlly qualified. 
The Hoarcl's csi ter-ia for selectior: should include pztfonnnnce, leadership ability. Irlanagen~ent abi!ity, 
~~rofessiun;il developmc~lt and htradth of experiencc. T11e officcrs you recomn~end should hc  ;he best 
1vho have detnclnstrated by past pe r fo~~nanc t :  that they retain the cliialities !lecessary to lead r~ncl manage 
XO:l;\'s progran~s and thc officers of the NOAA Corps. A successful cornmand(s) at sea or in flight is 
all indication of all officer's operalional and leadership capabil i~ ics .  The NOAA Cn I-ps' operational 
escdllence requires an array of slcills and expeflise. F,vcry coml~lunity contributes to our nvcr ;~! l  
succcss. Each co~xmunity is essential and provides i t s  own path to leadership and tcchnic;~l proficiency, 
though opportui~ities for command may cotllz at different lcvels and rlumbers depending 011 the 
community. Opcratiot~af, commanci, and key stafr posilions are all important in shorn ing an oCficel-'s 
putcntial. Enclosures contain aJdilional guidance to the Board. 

:\I1 proceedings of this Boalcl will be undertalren consistent with NOAA-wide policies conccrning cqu;ll 
cmploq'rncnt opportunity and equal treatment. as we11 as Executive Branch Principles of Erllical 
C 'o~~duct .  To nsslst the Board deliberations, the Director, C'PC, jvill providc, at your recluesl, s~anmarjes 
of NOAA's cuwc~lt  policies. The XOAA Corps' commitment to eqnal opportunity, without rcgard to 
race. urecd, color, gcndur, national or15il1, or occupational specialty, must be without q l ~ c s t ~ o i ~  and 
sci~tli! y apparent to all u l h o i ~  would ~ndupendently revlew this conimitment. 

Subjcct to es isting law, direclivcs, and the 09th taken, cach Board rne~nber is to be govemcrl I?v hislhel- 
OW 11 j u d s t i ~ e n t  when gi\,ing tvcight to the broad qualificatior~ criteria, uh1c11 are calllained r 11 KOAA 
Turps D~reclives, Scction 04303. You should emphasize to the meinhers of the Board i l i c  i11lp~1~1;inc.c ( 1  I' 

thc~  r obligation tn confine themsolvcs to facts of records and ilot predicate judgrne:lts an ru11101. or 
heal.say. At t l~c  end of your dzIiberalions, nll  nlenlbcrs must he able to say rhat the office~.s 



recommcndcd for pl-umot~on JJ-e it1 the opinion of at least a majority of the Rowd. the best qualified to 
cavy out the duties 2nd respousihilities of the gadc  for which they are sclcctcd. 

'I'hc protnotion zone shall consist of 5 lieutenant commanders on the liileal list coi~sist ing of the most 
senior officer in the grade of lieutenant commander; namely, LCDR Roberts and tllusc 1 officers junior 
thereto who h;~vt: 1101 been previously selected for promotion. The 4 best qualified officers shall be 
recommcndcd for promot ion. 

PIX Board shall convene at 0900 on March 3,2009, at OMAO, 8403 Colcsvillc Kond, Sc~ltc 500, Largc 
C'unfcre~lce Room, or as soon thereafter as practicable, for the purpose of consider.ing 311 officers in the 
grade of lieutenant conlmailder who are eligible foiA considcrntion for promotion to the grade of 
coinmandcr in the NOAA Corps. Memhei-s oPThe Bonl-d shall swear or affinn that they will, withour 
prejudice or partiality, and having in view b o ~ h  [he syecidl iitncss orofficers and the effic~ency of the 
NOAA Corps, perform the duties imposed upon them. 

* .  Ihe Sollowing officcrs will comprise the Board rnelt~het-ship: 

'I'he fol low~iig nlun-voting rnembcl-s are autl~orized to assist the Board as nccded. 

Captain Kaymo~lil C Slagle, NOAA 
Ms. Monica M.P. Matthews 
Mr. (;rc2ory S. R:iyt~~and 
rorn~lidnder JOII n. S ~ ~ o a l l o ~ v ,  NOAA 
11s. ?'I accy I iay~~~t l t l J  
Ms. Shewita A.  Irby 

l h e  Board shall submit a report in \vl-iting signed by all members of the  Board. Except for the report of 
this Board, the proceedings of the Board sl~all  no1 he disclosed to any person not a member of the Board. 
You will direct the members o l thc  Board that  fhcir rzcommendations shall be kcpt coniiden~ial until the 
Secretary approves the report on behalf of the President, and the names of officers selected for 
promolion are released to the Service at large. The Board deliberations are to remain confidenti a1 a11d 
are not to bc discussed with anyone who was not a member of the Board. 

Kncl (3): Director's Guidance to Fiscal Yr:w 2009 Officer Selection Boards 
Fiscal Year 2009 Officer Corps bliit~agement Plan (OCMP) 
NOAA Corps Leadership Dzvelopt~~ent Framework 


