
UNITED STATES DEPARTMENT OF COMMERCE 
National Oceanic and Atmosphsric Administref ion 
OFFICE OF MARINE AND AVIATION O ~ E R A ' T ~ O I ~ S  

5ulvev Spp~nq, Maryland 209 1 0 

MAR 3 1 2010 

MEMORANDUM FOR: K=3iZXft iccr  P m n e l  Boud 

FROM: 

Sl1R.I ECT: 

j - X - 7  ear dmiral onatha11 a'. B ~ i l q .  NOAA 
Directur, NOAA Corps 

PREC EPI' CONVENING . I N  CIFFICER PERSONNEL BOARD TO 
RECOMMEND OFFICERS 0 1 :  HIE  NOAA CORE'S ON THE 
LINEAL L[S'T FOR PROMOTION '1'0 THE GRADE OF CAPTAIN 

Pursuant tn the National Oceanic and ,Atinasphsric 4dtt1inistration Commissioned Officer Corps 
r NO:i:i Curps) Diredives 04203, (14204, and 04205, a Srlectiotl Board is appointed to consider officers 
for pri~mr3tion to  the grade of captain 

In ; ~ c c o s d ~ n c e  w ~ t h  NOAA Corps L)it.ectives, Chr~pter Fclut., Part Three, Qualifications, NOAA Corps 
officers eligi hle for pro~notion shdl be fhunil to be u~etltally, physically, and prof'essionally qualified. 
The Board's criteria for selcctioll should ~urlluclc pcrformnnce, leadership ability, management ability, 
professional develnpment and breadth ot'eupztiencz. The officers you recommend should he the best 
who havc dcmonstraled by past performance hill they relr~in the qualities necessary to lead and manage 
NOAA's programs and the officers of the NOAX Corps. rZ successful command(s) at sea or in flight is 
an indicaliun of' an oflicrr's operational and leadership ~~lpabi l i l ies .  The NOAA Corps' operational 
txcrllcncc requires an array of skills and expertise. El-e1.y community coiltributes to our overall 
success. Each communjty is essen~ial and provjdcs its o u n  palh to leadership and technical proficiency. 
tliough opportunities for coinmund may come at diffet.eut levels and numbers depending on the 
community. Operational, command. and kc} stat'f positiclns are all important in showing an officer's 
potential. Enclosures contain additional guidance to rhe Boilrd. 

All proceedings of this Board will be undcr~akcn consistenl with NOAA-wide policies concerning equal 
employment opportunity and equal treatment, as well as Executive Branch Principles of Ethical 
c'onducl. To assist the Board deliberations, Ihe Director, CPC, ni!l provide, at your request, surn~naries 
of NOAA's current policies. The NOAA Corps' commitment tv equal opportunity, without regard lo 

race, creed, color, gender, national origin, or occupational speciall!,. must be without question and 
readily apparent to all whom would independently review this commitment. 
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Subject to existing law. directi~es, and  he oath taken, each Board member is to be governed by hislher 
own judgment when g i ~  ing iveight to the broad qualification criteria, which are contained in NOAA 
Corps Directives, Section 0.1303. You ~hould emphasize to the members of the Board the importance of 
their obligation to coniine thrmselves to facts of records and not predicate judgments on rumor or 
hearsay. At the end of your deliberations, all members must be able to say that the officers 
recommended for pron~otion are in the opinion of at least a majority of the Board, the best qualified to 
carry out the duties and responsibilities of the grade for which they are selected. 

The promotion zone shall consist of 8 commanders on the lineal list consisting of the most S Z ~ I ~ O T  officel- 
in the grade of commander; namely, CDR Wingrove and those 7 officers junior thereto who have no1 
been previously selected for promotion or have an approved retirement. 'The 4 best qualified officers 
shall be rccorntnet~ded for promotion. 

The Board st~nll convene at 0900 on Monday, April 19,2010, at OMAO, 8403 Colesville Road. Suite 
500, Medium Cot~f i re t~cz Room, or as soon thereafter as practicable, for the purpose oC considering all 
ofticers in the grade of commander who are eligible for consideration for promotion to the grade of 
captain it1 tlw NOAX Corps. Members of the Board shall swear or affirm that they will, without 
prejudice ot. partiality, and having in view both the special fitness of officers and the efficiency of the 
NOAA Corps, perform the duties imposed upon them. 

The followjng officers will comprise the Board membership: 

The following non-voting members are authorized to assist the Board as needed 

Captain Raymond C. Slagle, NOAA 
Ms. Monica M.P. Matthews 
Mr. Gregory S. Raymond 
Ms. Sherrita A. Irby 
Gladys Faxio 

The Board shall submit a report in writing signed by all 111embers of the Board. Except for the report of' 
this Board, the proceedings of the Board shaH not be disclosed to any person not a member of the Board. 
You will direct the members of the Board that their reconlrnendations shall be kept confidential until the 
Secretary approves the report on behalf of the President. and the names of officers selected for 
pronlotion are released to the Service at large. The Board deliberations are to remain confidential and 
are not to be discussed with anyone who was not a mem be]+ of the Board. 

Encl(3): Director's Guidance to Fiscal Year 2010 Officer Selection Boards 
Fiscal Year 2010 Officer Corps Management Plan (OCMP) 
NOAA Corps Leadership Development Framework 


