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UNITEDSTA EPARTMENT OF COMMERCE 
National Oceanic and Atmospheric Administration 
OFFICE OF MARINE AND AVIATION OPERATIONS 
Silver Spring, Maryland 20910 

JUL 12 2012 

Chair, Officer Personnel Bo 

PRECEPT CONVENING AN OFFICER PERSONNEL BOARD 
TO RECOMMEND OFFICERS OF THE NOAA CORPS ON 
THE LINEAL LIST FOR PROMOTION TO THE GRADE OF 
CAPTAIN 

Pursuant to the National Oceanic and Atmospheric Administration Commissioned Officer Corps 
(NOAA Corps) Directives 04203, 04204, and 04205, a Selection Board is appointed to consider 
officers for promotion to the grade of captain. 

In accordance with NOAA Corps Directives, Chapter Four, Part Three, Qualifications, NOAA 
Corps officers eligible for promotion shall be found to be mentally, physically, and 
professionally qualified. The Board's criteria for selection should include performance, 
leadership ability, management ability, professional development and breadth of experience. 
The officers you recommend should be the best who have demonstrated by past performance 
that they retain the qualities necessary to lead and manage NOAA' s programs and the officers 
ofthe NOAA Corps. A successful command(s) at sea or in flight is an indication of an officer' s 
operational and leadership capabilities. Selectees must have shown potential to assume a senior 
command, i.e. , an operational center. In line with the 2012 OMAO Strategic Plan, strong 
consideration should be given to officers that have demonstrated the ability to lead NOAA and 
OMAO into the future, especially by creating partnerships, promoting NOAA's involvement 
with emerging technologies and supporting a mission ready fleet. 

The NOAA Corps' operational excellence requires an array of skills and expertise. Every 
community contributes to our overall success. Each community is essential and provides its own 
path to leadership and technical proficiency, though opportunities for command may come at 
different levels and numbers depending on the community. Operational, command, and key staff 
positions are all important in showing an officer' s potential. 

All proceedings of this Board will be undertaken consistent with NOAA-wide policies 
concerning equal employment opportunity and equal treatment, as well as Executive Branch 
Principles of Ethical Conduct. To assist the Board deliberations, the Director, CPC, will provide, 
at your request, summaries of NOAA's current policies. The NOAA Corps' commitment to 
equal opportunity, without regard to race, creed, color, gender, national origin, or occupational 
specialty, must be without question and readily apparent to all whom would independently 
review this commitment. 





shall be kept confidential until the Secretary approves the report on behalf of the President, and 
the names of officers selected for promotion are released to the Service at large. The Board 
deliberations are to remain confidential and are not to be discussed with anyone who was not a 
member of the Board. 




