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NOAA COMMISSIONED OFFICER BILLET DESCRIPTION 

SECTION 1 - GENERAL INFORMATION 

A. Billet Number 10041 ! 8 . Billet Title Deputy Director, Platform Acquisition Division 

C. Grade Requested,06 - CAPT I D. Type of Submission L!P_R_O_P_O_S_E_D_N_E_W_B_I_LL_E_T ___________ __. 

E. Minimum amount of overlap between incumbent officer/reporting officer for continuity of duties! ._2_w_e_e_k_s ______ _, 

F. Duty Type !FIXED SHORE I G. Estimated Length of Assignment ._J2....;;y_e_a_rs __________ __, 

SECTION 2 - DUTY STATION ADDRESS AND CONTACT INFORMATION 

A. Street Address Ja403 Colesvile Rd B. Street Address! ._s_u_it_e_s_o_o ___________ ___. 

G. City Jsilver Spring I D. State JMaryland I E. Country !united States F. Zip Code !20910 

G. Office ._I _____ ___.! x D H. Mobile I +1 (301) 758-6890 I. Fax 

SECTION 3 - OFFICER EVALUATION REPORTING 
A. Supervisor 

1. Name JGary Reisner I 2. Position lfor, Chief, Platform Acquisition Division I 3. Grade !sES-AII I 
4. Email lgary.reisner@noaa.gov ! s . Office I +1 (301) 713-76561 x D 6. Mobile I I 

8 . Reporting Officer (2nd Level Supervisor) 

1. NameJGary Reisner I 2. Position JDeputy Assistant Administrator I 3. Grade JsES-AII I 
4. Email Jgary.reisner@noaa.gov ! s . Office I +1 (301) 713-76561 x D 6. Mobile I I 
C. Reviewer (Normally the Reporting Officer's Supervisor) 

1. NameJRADM Michael J. Silah I 2. Position Jrnrector, NOAA Corps and OMAO I 3. Grade Joa I 
4. Email Jmichael.silah@noaa.gov ! 5. Office I +1 (301) 713-7600 Ix D 6. Mobile I I 

SECTION 4 - ACCOUNTING AND ORGANIZATION 
Complete as many of the following fields as possible. If in doubt, leave the field blank 

A. Organizational Hierarchy - Use common acronyms when possible. 

1. Staff or Line Office JoMAO I 2. Office, Center, or Lab JoMAOHQ I 
3. Division JPAD I 4. Branch I I 5. Section or TeamJ I 

B. NOAA Goal/Subgoal JMission Support I C. Program I I 
D. NOAA Org Code I I E. NFC Org Code I I F. Project-Task I I . 



SECTION 5 - PROGRAM, PROJECT OR ACTIVITY OVERVIEW 
The Office of Marine and Aviation Operations (OMAO) Platform Acquisitions Division (PAD) provides an array of technical support 
and engineering services to the OMAO. 

The division is responsible for directing acquisitions, including major systems acquisition as well as keeping abreast of the ever­
changing ship, aircraft, avionics, electronics and sonar technology. 

PAD also directs research vessel acquisition programs, develops upgrade and modernization plans, and works with other OMAO 
divisions and NOAA line office counterparts to identify system and budget requirements. 

!SECTION 6 - DUTIES AND RESPONSIBILITIES 

1 Property Accountability Officer - Administer and maintain a system of control and accountability for personal property as prescribed in OMAO's Personal Property 
Policy #1502 

I Property Custodians - Maintain all accountable personal property within your designated area of responsibility as prescribed in OMAO's Personal Property Policy #1502 

6A. Description of Duties and Responsibilities 

Serves as the Deputy to the Chief of the Platform Acquisition Division, OMAO, who directs major acquisition programs related to 
research aircraft and vessels, and their associated systems and components. 

Ability to perform the full range of supervisory functions and duties for a diverse group of engineers, scientists, and technicians, 
including the ability to implement Equal Employment Opportunity (EEO) programs and objectives 

Monitors the business environment; actively pursues tasking for the workforce that meets existing and future customer needs. 

Prioritizes requirements and effectively manages resources within organizational constraints 

Interfaces effectively with OMAO, NOAA, DOC and DOD relating to the entire PAD portfolio, budget, customer relations and 
business development. 

Formulates & carries out an exceptionally difficult research or policy analysis program of major importance (in science, 
engineering, calibration, info, technology, economics, social science, statistics) under general policy guidance, significantly 
advancing science and technology & promoting wide application of program results through publications, presentations, or 
authoritative reports or analyses; or manages a research group or division; or independently plans, develops, and implements 
vital projects that have operating unit and/or Department-wide scope. 

Ability to manage an evolving branch-sized technical organization. Keeps subordinates and leadership informed of business 
priorities, organizational changes, political shifts, and environmental constraints that may impact their work. Establishes and 
maintains internal leadership and chain of command. 

Ability as a widely recognized authority in a technical, maritime professional field to design and carry out an original research 
program at the forefront of science and technology; or to plan and coordinate operating unit programs or facilities, and the ability 
to apply a high degree of imagination and creativity to problems recognized as critical obstacles to progress in an area of 
exceptional interest. 

The officer directs research aircraft and vessel acquisition programs. This requires identification of requirements, analysis of 
alternatives, conducting trade-off studies, acquiring systems and components and introducing these to the fleet. 

68. Division of Duties and Responsibilities, Total Must= 100% 

Technical I 15 I+ Operational! 15 + Leading and Managing I 35 I + Executive Leadership 35 = 100% 



SECTION 6 - DUTIES AND RESPONSIBILITIES (continued) 
6C. Resources Managed 

1. Human 

Does the Officer supervise personnel? (e Yes r No Number of personnel supervised Is I 

Grades of supervised personnel IGS-14 and below I 

Will the Officer lead people, but has no supervisory responsibilities? (e Yes r No Number of personnel led Is I 
Grades of personnel led I I 
2. Fiscal 

Will the Officer have budget responsibility? Iv es - All I Dollar Amount (K) I I 
3. Assets - Will the Officer be directly responsible for managing Government assets such as ships, aircraft, boats, etc? If so, list 
the asset(s) below in terms of physical description and when known , replacement value (indicate if estimated): 

SECTION 7 - LEADERSHIP PREREQUISITES 

GRADE 
LEADERSHIP 

LEADERSHIP COMPETENCIES NEEDED FOR THIS BILLET MATURITY LEVEL 

[81 Core Values & Conduct [81 Health & Well Being [81 Responsibility 
ENS (01) Leading Self [81 Followership [81 Adaptability 

[81 Interpersonal Skills [81 Continuous Learning [81 Technical Proficiency 
LTJG (02) 

[81 Listening [81 Speaking 

Leading Others 
[81 Writing [81 Team Building [81 Leveraging Diversity 

LT (03) 
[81 Influencing Others [81 Developing Others [81 Execution 

[81 Decisiveness [81 Problem Solving [81 Conflict Management 
LCDR (04) Leading Performance 

and Change [81 Customer Focus [81 Entrepreneurship 

D Creativity & Innovation [81 Human Capital Management 
CDR (05) 

[81 Financial Management ~ Technology Management 

CAPT (06) [81 External Awareness [81 Strategic Thinking [81 Political Savvy 
and Leading Organizations 

RADM (07/08) [81 Vision [81 Partnering 

Leadership Prerequisite Comments (Optional) 



SECTION 8-0PERATIONAL PREREQUISITES 
A. Marine Prerequisites 

[8] Officer of the Deck [8] Senior Watch Officer D ECDIS 0 Dynamic Positioning D Boat Deployment D MedPIC 

D Coxswain/Ole D HAZWOPER D AUV Deployment D U/W UAS Deployment D Buoy/Mooring Qualified 

D Trawl Qualified 0 Longline Qualified 0 Hydro Launch PIC 0 Foreign Port Calls 

B. Aviation Prerequisites 

0 Co-Pilot 0 Pilot [8] Aircraft Commander D Mission Commander 0 Instructor Pilot 0 Hurricane Qualified 

D Alaska/Wilderness Qualified D Flight Meteorologist D International Flights D UAS Pilot 

C. Dive Prerequisites 

D Scientific Diver D Working Diver D Advanced Working Diver 0 Master Diver 0 Dive Master 0 Dive Medic 

D Unit Diving Supervisor 

D. Additional Operational Prerequisites (security clearances, special training) and Operational Prerequisite Comments (Optional) 

Officer must have had a successful Command tour of a NOAA Ship or Aircraft 

SECTION 9 - PROGRAM, PROJECT, OR ACTIVITY PREREQUISITES 
List specific qualifications, knowledge, skills or abilities required prior to reporting to this billet. For example: budget (MARS, 
CBS); personnel; contracting (COTR, Warrants); Scientific (IHO Cateogry A, scientific papers/publications, GIS); engineering 
(marine survey, ABYC, ABS, FAA); regulatory (US Code, CFR) ; information technology (databases, networks, programming). 

Prior senior management experience in DOC/NOAA Line/Staff Office. 

Exposure and experience to NOAA and DOC business processes. 

Experience with financial management at the Bureau level, finance and budget formulation at the program and line office level. 

Experience with Marine/Aviation Operations, ship/aircraft management and ship/aircraft operation . 

Experience with project management, ship construction , and contract management. 



SECTION 10 - LEADERSHIP DEVELOPMENT 

GRADE LEADERSHIP 
LEADERSHIP COMPETENCIES DEVELOPED IN THIS BILLET MATURITY LEVEL 

[8] Core Values & Conduct [8] Health & Well Being [8] Responsibility 
ENS (01) 

Leading Self [8] Followership [8] Adaptability 

[8] Interpersonal Skills [8] Continuous Learning [8] Technical Proficiency 
LT JG (02) 

[8] Listening [8] Speaking 

Leading Others 
[8] Writing [8] Team Building [8] Leveraging Diversity 

LT (03) 
[8] Influencing Others [8] Developing Others [8] Execution 

[8] Decisiveness [8] Problem Solving [8] Conflict Management 
LCDR (04) Leading Performance 

and Change [8] Customer Focus [8] Entrepreneurship 

[8] Creativity & Innovation [8] Human Capital Management 
CDR (05) 

[8] Financial Management [8] Technology Management 

CAPT (06) [8] External Awareness [8] Strategic Thinking [8] Political Savvy 
and Leading Organizations 

RADM (07/08) [8] Vision [8] Partnering 

Leadership Development Comments (Optional) 

SECTION 11 - OPERATIONAL DEVELOPMENT 
A. Marine Development 

D Officer of the Deck D Senior Watch Officer D ECDIS D Dynamic Positioning D Boat Deployment D MedPIC 

D Coxswain/OIC D HAZWOPER D AUV Deployment D U/W UAS Deployment D Buoy/Mooring Qualified 

D Trawl Qualified D Longline Qualified D Hydro Launch PIC D Foreign Port Calls 

B. Aviation Development 

D Co-Pilot D Pilot D Aircraft Commander D Mission Commander D Instructor Pilot D Hurricane Qualified 

D Alaska/Wilderness Qualified D Flight Meteorologist D International Flights D UAS Pilot 

C. Dive Development 

D Scientific Diver D Working Diver D Advanced Working Diver D Master Diver D Dive Master D Dive Medic 

D Unit Diving Supervisor 

D. Additional Operational Development (security clearances, special training) or Operational Development Comments (Optional) 



SECTION 12 - PROGRAM, PROJECT, OR ACTIVITY DEVELOPMENT 
List specific qualifications, knowledge, skills or abilities to be developed in this billet. For example: budget (MARS, CBS); 
personnel; contracting (COTR, Warrants); Scientific (IHO Cateogry A, scientific papers/publications, GIS); engineering (marine 
survey, ABYC, ABS, FAA); regulatory (US Code, CFR); information technology (databases, networks, programming). 

Use senior management experience and skills to develop and build executive leadership competencies. 

SECTION 13 - CRITICAL SUCCESS CRITERIA 
Provide brief measurable performance goals which would represent successful performance in this billet. 

Work to ensure NOAA's ship and aircraft fleet are properly positioned to meet the needs and requirements of NOAA and the 
nation for data collection and gathering. 

Leverage partnerships between scientific and federal entities to maximize NOAA's investment in operational mission support. 

Ensure PAD executes NOAA's approved ship and aircraft recapitalization plans within OMAO's appropriation. 



SECTION 14-ROUTING, REVIEW, RECOMMENDATION AND APPROVAL 

A . Developer's Statement 

"I certify that I have written this billet description and certify that it is a true and correct representation of the billet." 

Digitally signed by 
1.Signature SIROIS.SCOTT.M.1010178998 s1Ro1s.sco nM.101011ssss 

Date: 2017.09.21 11:38:45 -04"00' 
2. Date 12017-09-20 

3. NamelCAPT Scott M. Sirois 14.Title/PositionlDeputy Director, PAD 

B. Supervisor's Statement 

"I have reviewed this billet description and certify that it is a true and correct representation of this billet " 

. REISNER GARY C 136583280 Digitallysigoed byREISNER.GARY.C.1365832800 1 Signature · · · ONcc=US. o=U.S. Go,emmeat. ou=OoD. ou=PKI, 

. Q ~~~~~~~:.o;~2=t1E~:~~·~:~;C.1365832SOO 2 . Date 12017-09-26 

3. NamelMr. Gary Reisner 14. Title/Position I Deputy Assistant Administrator 

C. Reviewing Officer's Statement 

"I have reviewed this billet description and certify that thi~ billet is a priority for my Line, Staff, or Headquarters Office." 

1.Signature 4 ~v d~ 
3. NamelRADM Michael J. Silah, NOAA 

D. Commissioned Personnel Center Endorsement 

2 . Date I ~8 SE.Pl7 

14.Title/PositionlDirector, NOAA Corps 

"I am the OMAO/CPC Officer Career Management Division representative. I recommend~la_p_pr_o_v_al ___ ~I of this billet. " 

1.Signature 2 . Date I /'(Jl 1 _ 0 1 - i 7 

3. NamelCAPT Anne K. Lynch 14.Title/PositionlDirector, CPC (acting) 

E. Director, NOAA Corps Endorsement 

"I am the lrnrector, NOAA Corps 

1.Signature pc? ~ tp? cl~ 
I 

I and I lapprove I this billet." 

2 . Date 1~8Si=Pr1 

3. NamelRADM Michael J . Silah 14.Title/PositionlDirector, NOAA Corps 

Print Form Submit to CPC (Reviewer Use Only) 1 




