





SECTION 6 - DUTIES AND RESPONSIBILITIES (continued)

6C. Resources Managed

1. Human

Does the Officer supervise personnel? ¢ Yes ( No Number of personnel supervised [6 1

Grades of supervised personnel LGS-14 and below |

Will the Officer lead people, but has no supervisory responsibilities? ¢ Yes (" No Number of personnel led l:l

Grades of personnel led [ I

2. Fiscal

Will the Officer have budget responsibility? [Yes -All 7 Dollar Amount (K) | j

3. Assets - Will the Officer be directly responsible for managing Government assets such as ships, aircraft, boats, etc? If so, list
the asset(s) below in terms of physical description and when known, replacement value (indicate if estimated):

SECTION 7 - LEADERSHIP PREREQUISITES

LEADERSHIP
GRADE MATURITY LEVEL LEADERSHIP COMPETENCIES NEEDED FOR THIS Bll ET
Core Values & Conduct Health & Well Being Responsibility
ENS (O1) .
Leading Self Followership Adaptability
Interpersonai Skills Continuous Learning Technical Proficiency
LTJG (02)
Listening Speaking
| Leading Others
Writing Team Building Leveraging Diversity
LT (03)

Influencing Others Developing Others Execution

Decisiveness Problem Solving Conflict Management
LCDR (04) Leading Performance

and Change Customer Focus Entrepreneurship
[] Creativity & Innovation Human Capital Management
CDR (05)
Financial Management Technology Management
CAPT (06) External Awareness [0 Strategic Thinking Political Savvy
and Leading Organizations
RADM (07/08) Vision Partnering

Leadership Prerequisite Comments (Optional)




SECTION 8 - OPERATIONAL PREREQUISITES

\. Marine Prerequisites

Officer of the Deck Senior Watch Officer [[ ECDIS [ ] Dynamic Positioning [ ] Boat Deployment [ ] MedPIC
[J Coxswain/OIC [ ] HAZWOPER [ ] AUV Deployment [] U/W UAS Deployment [ ] Buoy/Mooring Qualified

[] Trawi Qualified ] Longline Qualified [ Hydro Launch PIC [7] Foreign Port Calls

B. Aviation Prerequisites

[] Co-Pilot  [] Pilot Aircraft Commander [ ] Mission Commander [ Instructor Pilot [ ] Hurricane Qualified

[ Alaska/Wilderness Qualified [ ] Flight Meteorologist [ ] International | jhts [ ] UAS Pifot

C. Dive Prerequisites
[] Scientific Diver [ ] Working Diver [_] Advanced Working Diver [_] Master Diver [_] Dive Master [] Dive Medic

[] Unit Diving Supervisor

D. Additional Operational Prerequisites (security clearances, special training) and Operational Prerequisite Comments (Optional)

Officer must have had a successful Command tour of a NOAA Ship or Aircraft

SECTION 9 - PROGRAM, PROJECT, OR ACTIVITY PREREQUISITES

List specific qualifications, knowledge, skills or abilities required prior to reporting to this billet. For example: budget (MARS,
CBS); personnel; contracting (COTR, Warrants); Scientific (IHO Cateogry A, scientific papers/publications, GIS); engineering
(marine survey, ABYC, ABS, FAA); regulatory (US Code, CFR); information technology (databases, networks, programming).

Prior senior management experience in DOC/NOAA Line/Staff Office.

Exposure and experience to NOAA and DOC business processes.

Experience with financial management at the Bureau level, finance and budget formulation at the program and line office level.
Experience with Marine/Aviation Operations, ship/aircraft management and ship/aircraft operation.

Experience with project management, ship construction, and contract management.




SECTION 10 - LEADERSHIP DEVELOPMENT

LEADERSHIP
GRADE MATURITY LEVEL LEADERSHIP COMPETENCIES DEVELOPED IN THIS BILLET
Core Values & Conduct Health & Well Being Responsibility
ENS (01) Leading Self . -
Followership Adaptability
[ Interpersonal Skills Continuous Learning Technical Proficiency
LTJG (02)
Listening Speaking
Leading Others
Writing Team Building Leveraging Diversity
LT (03)

Influencing Others Developing Others Execution

Decisiveness Problem Solving Conflict Management
LCDR (04) Leading Performance

and Change Customer Focus Entrepreneurship
Creativity & Innovation Human Capital Management
CDR (05)
Financial Management Technology Management
CAPT (06) External Awareness Strategic Thinking Political Savvy
and Leading Organizations
RADM (07/08) Vision Partnering

Leadership Development Comments (Optional)

SECTION 11 - OPERATIONAL DEVELOPMENT
FA. Marine Development l

[] Officer of the Deck [ Senior Watch Officer [_] ECDIS [_] Dynamic Positioning [ ] Boat Deployment [_| MedPIC

(] Coxswain/OIC [ ]HAZWOPER [] AUV Deployment [J UMW UAS Deployment  [] Buoy/Mooring Qualified

] Trawl Qualified [ ] Longline Qualified [ ] Hydro Launch PIC [_] Foreign Port Calls

B. Aviation Development
[] Co-Pilot [] Pilot [] Aircraft Commander [_| Mission Commander [_] Instructor Pilot [_] Hurricane Qualified |

[] Alaska/Wilderness Qualified [_] Flight Meteorologist [_] International Flights [_] UAS Pilot

C. Dive Development
] Scientific Diver [_] Working Diver [_] Advanced Working Diver [_] Master Diver [_] Dive Master [_] Dive Medic

[] Unit Diving Supervisor

D. Additional Operational Development (security clearances, special training) or Operational Development Comments (Optional)




SECTION 12 - PROGRAM, PROJECT, OR ACTIVITY DEVELOPMENT

ist specific qualifications, knowledge, skills or abilities to be developed in this billet. For example: budget (MARS, CBS);
personnel; contracting (COTR, Warrants); Scientific (IHO Cateogry A, scientific papers/publications, GIS); engineering (marine
survey, ABYC, ABS, FAA); regulatory (US Code, CFR); information technology (databases, networks, programming).

Jse senior management experience and st 5 to develop and build executive leadership competencies.

SECTION 13 - CRITICAL SUCCESS CRITERIA

Provide brief measurable performance goals which would represent successfui performance in this billet.

Work to ensure NOAA's ship and aircraft fleet are properly positioned to meet the needs and requirements of NOAA and the
nation for data collection and gathering.

reverage partnerships between scientific and federal entities to maximize NOAA's investment in operational mission support.

Ensure PAD executes NOAA's approved ship and aircraft recapitalization plans within OMAQ's appropriation.









