


SECTION 5 - PROGRAM, PROJECT OR ACTIVITY OVERVIEW

The NOAA Corps Officer Training Center is the single accession point for all NOAA Corps Officers. It has the mission of
developing individual civilians into competent mariners and commissioned officers. The organization is the rimary point of
instilling the corps values and organizational understan: g as well as establishing a solid base of maritime skills to build upon in
the fleet. The NOAA Corps Officer Training Center is also responsible for developing, maintaining, and implementing the
curriculum for REFTRA. :

3ECTION 6 - DUTIES AND RESPONSIB ITIES

- Property Accountability Officer - Administer and maintain a system of control and accountability for personal property as prescribed in OMAQ's Personal Property
- Policy #1502

[)73 Property Custodians - Maintain all accountable personal property within your designated area of responsibility as prescribed in OMAQ's Personal Property Policy #1502

6A. Description of Duties and Responsibilities
Comfnanding Officer, NOAA Corps Officer Training Center (NCOTC)

- Supervise/coach/mentor (2) NOAA Corps Officers and (2) civilian instructors;
- Develop and execute plans for BOTC budgeting, purchasing, alternative training opportunities, and curriculum development;
- Develop and execute plans for REFTRA budgeting, purchasing, alternative training opportunities, and curriculum development;

- Develop.Ensigns into competent professional mariners and commissioned officers with high moral character by inst 1g in them
the NOAA Corps core values of Honor, Respect, and Commitment;

- Coordinate with NCOTC staff to ensure for proper scheduling, planning, execution, and growth opportunities;

- Work to bolster the working relationship with Officer Candidate School staff to capitalize on opportunities to strengthen the
iartnership at the Joint Service Training Center and United States Coast Guard Academy;

Serve as NOAA Corps Liaison at the United States Coast Guard Academy;
Serve as Senior Watch Officer during underway periods aboard NOAA/USCG/contract training vessels;

- Instill command climate that promotes a safe and effective learning/working environment.

I‘SB. Division of  uties and Responsibilities, Total Must = 100%

| Technical + Operational + Leading and Managing + Executive Leadership | 35 =100%





















