


SECTION 5 - PROGRAM, PROJECT OR ACTIVITY OVERVIEW

The Goal of the Unmanned Aircraft Systems (UAS) Program Office is to successfully transition UAS technology to from research
to operations in partnership with NOAA Line Offices. The program provides UAS technical and policy excelience to all of NOAA
and leads the way in developing UAS applications that have high potential for transition to operations.

Key roles of the NOAA UAS Program (UASPO):
Serve as the NOAA subject matter experts for UAS technology and observations o provide a resource to support effective NOAZ#
UAS investments and applications.

Lead research, development, demonstration, evaluation, and transition to application of selected UAS observing strategies that
can provide significantly improved or more efficient observing capabilities or safer observing operations for the NOAA observing
system.

SECTION 6 - DUTIES AND RESPONSIBILITIES J
~ Property Accountability Officer - Administer and maintain a system of control and accountability for personal property as prescribed in OMAO's Personal Property
Policy #1502

{™" Property Custodians - Maintain all accountable personal property within your designated area of responsibility as prescribed in OMAO's Personal Property Policy #1502

BA. Description of Duties and Responsibilities

As Director of the UASPO, the Officer is responsible for managing a significant program in OAR that has a direct impact on
NOAA Line Offices. The Officer is responsible for program management, budgeting, and execution. The Officer supervises OAR
government employees and manages contractors. The Officer is responsible for the following program objectives: |

UAS Leadership for NOAA |
» Provides UAS technical excellence to Line Offices that increase efficiency and effectiveness for UAS NOAA's programs
« Coordination of UAS activities in NOAA, provides positive communication and solicits feedback across NOAA stakeholders '

Execution of NOAA UAS Science Grant Request for Proposal (RFP) Process

» Coordinates Grant Process with Unmanned Systems Executive Oversight Board for input on annual RFP topics

» Ensures that UAS grants support NOAA and Line Office strategic plans

» Manages Science Team responsible for monitoring RFP progress and milestones and directs UAS grant review panel

UAS governance and coordination service to the Line Offices to meet NOAA and Federal guidelines. Focus areas include:

+ Close coordination with OMAO and AOC for UAS operations, airworthiness, and safety

* Provides UAS acquisition, contracting guidance, and requirements development support for the Line Offices
Coordinates cooperative research agreements with private industry, interagency partners, and cooperative institutes

» Coordinates UAS Federal requirements with NOAA Staff and Line Offices

» Serves as OAR representative to the UxS Executive Oversight Board

NOAA S technology test bed for UAS platform, sensor, and operations development

* Fosters private sector UAS demonstrations to benefit NOAA stakeholders

* Provides UAS engineering and technical services to the Line Offices

« Supports stakeholder technical analysis of alternatives and acquisitions requirements

* In coordination with OMAQO AOC develops best practices and test & evaluation support to benefit all of NOAA

Strategic Planning for Unmanned Systems in NOAA
» Advises NOAA on future unmanned systems technology benefits and alternatives to increase NOAA's mission effectiveness

-
6B. Division of Duties and Responsibilities, »>a lust=100%

Technical + Operationall: + Leading and Managing + Executive Leadership =100%







SECTION 8 - OPERATIONAL PREREQUISITES

"\ Marine Prerequisites
[ | Officer of the Deck [ | Senior Watch Officer [ ] ECDIS [ | Dynamic Positioning [ ] Boat Deployment [ | MedPIC
[ ] Coxswain/OIC [ | HAZWOPER [ ] AUV Deployment [ ] U/W UAS Deployment [ ] Buoy/Mooring Qualified

[ ] Trawl Qualified [ | Longline Qualified [ Hydro Launch PIC [ ] Foreign Port Calls

B. Aviation Prerequisites

(] Co-Pilot [ ] Pilot [ | Aircraft Commander [ ] Mission Commander [ | Instructor Pilot [ ] Hurricane Qualified

[ ] Alaska/Wilderness Qualified [ ] Flight Meteorologist [ ] international Flights UAS Pilot

C. Dive Prerequisites
[ ] Scientific Diver ~ _] Working Diver [ | Advanced Working Diver [ | Master Diver [ | Dive Master [ ] Dive Medic

[ ] Unit Diving Supervisor

D. Additional Operational Prerequisites (security clearances, special training) and Operational Prerequisite Comments (Optional)

UAS operational or management experience is required to be successful in this position.
Security clearance, TS preferred.

SECTION 9 - PROGRAM, PROJECT, OR ACTIVITY PREREQUISITES

List specific qualifications, knowledge, skills or abilities required prior to reporting to this billet. For example: budget (MARS,
CBS); personnel; contracting (COTR, Warrants); Scientific IHO Cateogry A, scientific papers/publications, GIS); engineering
(marine survey, ABYC, ABS, FAA); regulatory (US Code, CFR); information technology (databases, networks, programming).

The Officer in this assignment will direct a multi-disciplined program team of engineers, scientists, and specialists in providing a
transition program to NOAA for UAS technology. The Officer must have previous experience managing large projects and
complex initiatives.

As a senior staff member of OAR, the Officer will interact with NOAA Line Office leadership and external government partners at
the executive level. The Officer will be required to foster strategic partnerships and build culture of coordination, inclusion, and
engagement. Creating partnerships at high levels internally and through tangible commitments externally are necessary skills.

The Officer should have highly effective verbal and written communication skills and should be able to adapt communication style
to suit different audiences internally and externally. Highly effective facilitation skills, attention to detail, and responsiveness are
required to lead in this dynamic, emerging technology field.

This assighment requires the Officer to be a subject matter expert in an emerging technology in order to refine a vision of its
utilization in NOAA. Prior in-depth experience with unmanned systems or aviation is highly recommended. A background in
science or engineering is very beneficial.




SECTION 10 - LEADERSHIP DEVELOPMENT

LEADEKSHIP
GRADE MATURITY LEVEL LEADERSHIP COMPETENCIES DEVELOPED IN THIS BILLET

Core Values & Conduct Health & Well Being Responsibility

ENS (O1) Leading Self . -
Followership Adaptability
Interpersonal Skilis Continuous Learning Technical Proficiency

LTJG (02)
Listening Speaking

Leading Others
Writing Team Building Leveraging Diversity
LT (03)

Influencing Others Developing Others Execution

Decisiveness Problem Solving Conflict Management
CDR (04) Leading Performance

and Change Customer Focus Entrepreneurship
Creativity & Innovation Human Capital Management
CDR (O5)
Financial Management Technology Management
CAPT (08) External Awareness Strategic Thinking Political Savvy
and Leading Organizations
RADM (O7/08) <] Vision Partnering

Leadership Development Comments (Optional)

This highly visible assignment will provide an officer many opportunities for leadership, technical, and professional development.
The Officer will develop leading organization competencies in this billet.

]

SECTION 11 - OPERATIONAL DEVELOPMENT

A. Marine Development
[ ] Officer of the Deck [ | Senior Watch Officer ECDIS [ ] Dynamic Positioning [ | Boat Deployment [ | MedPIC

[ ] Coxswain/OIC [ ] HAZWOPER [ AUV Deployment [ U/WUAS Deployment [ | Buoy/Mooring Qualified

[ ] Trawl Qualified [ ] Longline Qualified [ ] Hydro Launch PIC [ ] Foreign Port Calls

B. Aviation Development
[ ] Co-Pilot []Pilot [ ] Aircraft Commander [ | Mission Commander [ | Instructor Pilot [ ] Hurricane Qualified

[ ] Alaska/Wilderness Qualified [ | Flight Meteorologist [ ] international Flights [ ] UAS Pilot

C. Dive Development
[ ] Scientific Diver [ ] Working Diver [ ] Advanced Working Diver [ | Master Diver [ ] Dive Master [ ] Dive Medic

[ ] Unit Diving Supervisor

D. Additional Operational Development (security clearances, special training) or Operational Development Comments (Optional)




SECTION 12 - PROGRAM, PROJECT, OR ACTIVITY DEVELOPMENT

List specific qualifications, knowledge, skills or abilities to be deveioped in this billet. For example: budget (MARS, CBS);
personnel; contracting (COTR, Warrants); Scientific (IHO Cateogry A, scientific papers/publications, GIS); engineering (marine
survey, ABYC, ABS, FAA); regulatory (US Code, CFR); information technology (databases, networks, programming).

Vision:

The Officer will develop a keen vision of how unmanned technologies will be integrated into NOAA. This billet will provides a
unique opportunity to have a high impact on the future direction of unmanned aircraft systems in NOAA, manage cutting edge
projects, and develop the fuil range of leadership competencies.

Leadership and Program Management: »

The Officer will be immersed in an environment that requires creative and critical thinking and innovative team based approaches
to solve challenging technical and managerial problems. They will gain valuable supervisory experience with leading people and
teams.

Skills for managing a complex, multidiscipline program will be sharpened. Communication, team management, strategy
development, business acumen, technical competence, critical thinking, and execution competencies will be developed in this
billet.

Effective Partnering and External Awareness:

The Officer will closely collaborate UAS activities with OMAO and AOC and stakeholders. Coordination with Line Office
programs to bring innovative technology to an operational readiness level will broaden the Officer's awareness of NOAA’s
nission requirements. Achieving success over multiple organizations will expand the Officer's entrepreneurship, political savvy
and partnering skills.

SECTION 13 - CRITICAL SUCCESS CRITERIA

Provide brief measurable performance goals which would represent successful performance in this billet.

Program Transparency and Accountability
* Regular reporting on budget and program progress
* Increased perceived benefit and value of UASPO to all NOAA Line Offices

Successful UAS Research to Operations Transitions

* RFP topics accurately reflect Line Office mission requirements

-Line Office buy in, participation, and commitment to the RFP process
UAS Transitions that provide a NOAA product or service

Line Office AS Structure and Governance lmprovements
“Increase in Line Office strategic planning for UAS infrastructure, operations, and training
* Increased efficiency in supporting Line Office in meeting requirements for governance and policy

Successfully Provide UAS Technical Excellence
* Provide high level of engineering and technical services to Line Offices that increase efficiency and effectiveness for UAS
NOAA's programs









