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NOAA COMMISSIONED OFFICER BILLET DESCRIPTION 

SECTION 1 - GENERAL INFORMATION 

A. Billet Number 17250 I B. Billet Title ._lc_h_ie_f,_P_r_o_d_uc_t_s_G_r_ou_p_l ___________ ____ _ ___ __, 

C. Grade Requestedl04 - LCDR I D. Type of Submission !REALIGNMENT OF DUTIES 

E. Minimum amount of overlap between incumbent officer/reporting officer for continuity of duties l._1_M_o_n_t_h _ _ ____ ~ 

F. Duty Type I FIXED SHORE I G. Estimated Length of Assignment ._I3--'-y_e_a_rs ___ _______ __, 

SECTION 2 - DUTY STATION ADDRESS AND CONTACT INFORMATION 

A. Street Address 11315 East-West Highway B. Street Address ._IN_IC_S_2 _ ____________ _, 

C. City !silver Spring D. State !Maryland E. Country junited States I F. Zip Code 120910 

G. Office I +1 (301) 713-27251 x 0 H. Mobile I. Fax 

SECTION 3 - OFFICER EVALUATION REPORTING 

A. Supervisor 

1. Name jJohn Barber I 2. Position !chief of Staff, MCD I 3. Grade lzp IV I 

4. Email liohn .barber@noaa.gov I 5. Office I +1 (301) 713-2725 1 x D 6. Mobile I +1 (571) 236-3287 I 
B. Reporting Officer (2nd Level Supervisor) 

1. Name jJohn Nyberg I 2. Position !chief, Marine Chart Division I 3. Grade lzp v I 

4. Email liohn.nyberg@noaa.gov I 5. Office I +1 (301) 713-2725 1 x 0 6. Mobile I I 
C. Reviewer (Normally the Reporting Officer's Supervisor) 

1. NamelJames M. Crocker 12. Position INoS Liaison Officer I 3. Grade 106 I 
4. Email ljames.m.crocker@noaa.gov I 5. Office I +1 (240) 533-00951 x D 6. Mobile I I 

SECTION 4 - ACCOUNTING AND ORGANIZATION 

Complete as many of the following fields as possible, If in doubt, leave the fi~ld blank, 

A. Organizational Hierarchy - Use common acronyms when possible. 

1. Staff or Line Office !NOS I 2. Office, Center, or Lab . !office of Coast Survey ~-------~~ 

3. Division !Marine Chart Division J 4. Branch ._IN_IA _ ____ __ ~ J 5. Section or Team._lN_IA ______ ~ 

B. NOAA Goal/Subgoal !Resilient Coastal Communities and Economies I C. Program IN/A I 
fCC/ '--'-------~ ~~----

0 . NOAA Org Code ! ~N_IC_S_2 -~' E. NFC Org ~ pde ~I - - - - - ~ ·~'· ~'' F. Project-Tas~ ~I _____ I 



SECTION 5 - PROGRAM, PROJECT OR ACTIVITY OVERVIEW 
This bi(let will support NOAA's efforts to enhance the safety and efficiency of the global marine transportation system through 
National Ocean Service and National Geospatial Intelligence Agency (NGA) products and services. Products Group I (PGI) is 
designed to manage NGA work that is done in the Marine Chart Division by a team of between 5 and 10 NGA employees who 
build and maintain all NGA Electronic Navigational Chart products that are for public distribution. These charts comprise all of the 
US ENCs in international waters and will grow to a suite of approximately 200 charts. 

This billet will also be the main liaison between the Marine Chart Division and the United States Army Corps of Engineers 
(USACE, Army Corps) . The Army Corps provides 60% of the data that is applied to NOAA nautical charts for which this position 
will provide formatting and delivery guidance to facilitate rapid application to NOAA nautical charts. 

!SECTION 6 - DUTIES AND RESPONSIBILITIES 

1 Property Accountability Officer - Administer and maintain a system of control and accountability for personal property as prescribed in OMAO's Personal Property 
Policy #1502 

I Property Custodians - Maintain all accountable personal property within your designated area of responsibility as prescribed in OMAO's Personal Property Policy #1502 

6A. Description of Duties and Responsibilities 

1. Ensure that NGA employees meet NOAA IT requirements, have adequate space and equipment, and are in keeping with the 
Marine Chart Division's production goals. Facilitate relationship between NOAA and NGA employees as if all PBI employees 
were part of the Office of Coast Survey. 

2. Manage annual budget for PGI , including travel , training , equipment and rent cost recovery from NGA. Monitor and update the 
NOAA/NGA MOU as necessary. Ensure that NGA funding is spent on NGA activities and is in line with the NOAA/NGA 
agreement. 

3. Provide leadership on technical issues between NOAA, NGA, and the USACE. 

4. Manage the relationship and develop efficiencies with regard to data exchange between MCD and the USACE. 

5. Serve as the NOAA representative to the Southwest Pacific Hydrographic Commission. Ensure that US interests in the South 
Pacific are being met and that NOAA obligations are being fulfilled . 

6B. Division of Duties and Responsibilities , Total Must= 100% 

Technical 40 I + Operational I 0 + Leading and Managing I 60 I + Executive Leadership I O I = 100% 



SECTION 6 - DUTIES AND RESPONSIBILITIES (continued) 

6C. Resources Managed 

1. Human 

Does the Officer supervise personnel? (e Yes (' No Number of personnel supervised 11 I 

Grades of supervised personnel lzp4 I 

Will the Officer lead people, but has no supervisory responsibilities? r. Yes No Number of personnel led 110 I 

Grades of personnel led lzP2 - ZP4 I 

2. Fiscal 

Will the Officer have budget responsibility? IYes - All I Dollar Amount (K) 1250 I 

3. Assets - Will the Officer be directly responsible for managing Government assets such as ships, aircraft, boats, etc? If so, list 
the asset(s) below in terms of physical description and when known, replacement value (indicate if estimated): 

No 

SECTION 7 - LEADERSHIP PREREQUISITES 

GRADE LEADERSHIP LEADERSHIP COMPETENCIES NEEDED FOR THIS BILLET 
MATURITY LEVEL 

~ Core Values & Conduct ~ Health & Well Being ~ Responsibility 
ENS (01) 

Leading Self 
~ Followership ~ Adaptability 

~ Interpersonal Skills ~ Continuous Learning ~ Technical Proficiency 
LT JG (02) 

~ Listening ~ Speaking 

Leading Others 
~ Writing ~ Team Building ~ Leveraging Diversity 

LT (03) 
~ Influencing Others ~ Developing Others ~ Execution 

~ Decisiveness ~ Problem Solving ~ Conflict Management 
LCDR (04) Leading Performance 

and Change ~ Customer Focus ~ Entrepreneurship 

D Creativity & Innovation D Human Capital Management 
CDR (05) 

D Financial Management D Technology Management 

CAPT (06) D External Awareness D Strategic Thinking D Political Savvy 
and Leading Organizations 

RADM (07/08) D Vision D Partnering 

Leadership Prerequisite Comments (Optional) 

Prior experience leading people required. Experience with nautical charting and hydrographic data is desirable. 



SECTION 8 - OPERATIONAL PREREQUISITES 

A Marine Prerequisites 

D Officer of the Deck D Senior Watch Officer D ECDIS D Dynamic Positioning D Boat Deployment D MedPIC 

D Coxswain/Ole D HAZWOPER D AUV Deployment D U/W UAS Deployment D Buoy/Mooring Qualified 

D Trawl Qualified D Longline Qualified D Hydro Launch PIC D Foreign Port Calls 

B. Aviation Prerequisites 

D Co-Pilot D Pilot D Aircraft Commander D Mission Commander D Instructor Pilot D Hurricane Qualified 

D Alaska/Wilderness Qualified D Flight Meteorologist D International Flights D UAS Pilot 

C. Dive Prerequisites 

D Scientific Diver D Working Diver D Advanced Working Diver D Master Diver D Dive Master D Dive Medic 

D Unit Diving Supervisor 

D. Additional Operational Prerequisites (security clearances, special training) and Operational Prerequisite Comments (Optional) 

Maritime background and knowledge of the technology used by mariners preferred. Must be familiar with Office of Coast Survey 
products. The incumbent must possess a valid security clearance at the SECRET level or higher with the ability to obtain TOP 
SECRET with SCI access including SI , TK, G, and HCS clearance upon reporting for duty. 

SECTION 9 - PROGRAM, PROJECT, OR ACTIVITY PREREQUISITES 
List specific qualifications, knowledge, skills or abilities required prior to reporting to this billet. For example: budget (MARS, 
CBS); personnel ; contracting (COTR , Warrants); Scientific (IHO Cateogry A, scientific papers/publications, GIS); engineering 
(marine survey, ABYC, ABS, FAA); regulatory (US Code, CFR); information technology (databases, networks, programming). 

Officer must possess excellent oral and written communication skills in order to effectively deal with the public, other government 
agencies, and international partners. 

Strong familiarity with Geographic Information Systems is required, and a MA level degree in Geography, Geomatics, GIS, or 
related subject is strongly desirable. 



SECTION 10 - LEADERSHIP DEVELOPMENT 

GRADE LEADERSHIP 
LEADERSHIP COMPETENCIES DEVELOPED IN THIS BILLET 

MATURITY LEVEL 

[g] Core Values & Conduct [g] Health & Well Being [g] Responsibility 
ENS (01) 

Leading Self [g] Followership [g] Adaptability 

[g] Interpersonal Skills [g] Continuous Learning [g] Technical Proficiency 
LT JG (02) 

[g] Listening [g] Speaking 

Leading Others 
[g] Writing [g] Team Building [g] Leveraging Diversity 

LT (03) 
[g] Influencing Others [g] Developing Others [g] Execution 

[g] Decisiveness [g] Problem Solving [g] Conflict Management 
LCDR (04) Leading Performance 

and Change [g] Customer Focus [g] Entrepreneurship 

[g] Creativity & Innovation [g] Human Capital Management 
CDR (05) 

[g] Financial Management [g] Technology Management 

CAPT (06) D External Awareness D Strategic Thinking D Political Savvy 
and Leading Organizations 

RADM (07/08) D Vision [g] Partnering 

Leadership Development Comments (Optional) 

This billet has the opportunity to lead a new and developing team, work with and lead external partners, gain experience in 
international activities, and build inter-agency partnerships. Success in this assignment should help to prepare the officer for 
leadership positions in the Office of Coast Survey and as the CO of a hydrographic vessel. 

SECTION 11 - OPERATIONAL DEVELOPMENT 
A. Marine Development 

D Officer of the Deck D Senior Watch Officer D ECDIS D Dynamic Positioning D Boat Deployment D MedPIC 

D Coxswain/Ole 0 HAZWOPER D AUV Deployment D U/W UAS Deployment D Buoy/Mooring Qualified 

D Trawl Qualified D Longline Qualified D Hydro Launch PIC D Foreign Port Calls 

B. Aviation Development 

D Co-Pilot D Pilot D Aircraft Commander D Mission Commander D Instructor Pilot D Hurricane Qualified 

D Alaska/Wilderness Qualified D Flight Meteorologist D International Flights D UAS Pilot 

C. Dive Development 

D Scientific Diver D Working Diver D Advanced Working Diver D Master Diver D Dive Master D Dive Medic 

D Unit Diving Supervisor 

D. Additional Operational Development (security clearances, special training) or Operational Development Comments (Optional) 



SECTION 12 - PROGRAM, PROJECT, OR ACTIVITY DEVELOPMENT 
List specific qualifications, knowledge , skills or abilities to be developed in this billet. For example: budget (MARS, CBS); 
personnel; contracting (COTR, Warrants); Scientific (IHO Cateogry A, scientific papers/publications, GIS); engineering (marine 
survey, ABYC, ABS, FAA); regulatory (US Code, CFR); information technology (databases, networks, programming) . 

International relations, presentations at multi-agency meetings, change management, and process improvement. 

SECTION 13 - CRITICAL SUCCESS CRITERIA 
Provide brief measurable performance goals which would represent successful performance in this billet. 

1. Successful integration of NGA people and products into the MCD environment, including meaningful agreed upon goals 
between NGA and NOAA to help realize US international charting responsibility . 

2. Management of annual budget for PGI without discrepancy between NOAA and NGA with regard to NOAA cost recovery and 
execution of NGA funds. 

3. Improved relationships between MCD and external partners. Keep both MCD and NGA management informed on production 
and budgetary goals and progress. 

4. Gain efficiencies in how data is received and applied to NOAA products by improving the type and quality of data included in 
eHydro or a similar system. Increase the number of USACE districts (or non-traditional Army Corps offices) participating by 10%. 

5. Serve as the NOAA representative to the Southwest Pacific Hydrographic Commission . Ensure that US interests in the South 
Pacific are bei.ng met and that NOAA obligations are being fulfilled. 



SECTION 14- ROUTING, REVIEW, RECOMMENDATION AND APPROVAL 

A. Developer's Statement 

"I certify that I have written this billet description and certify that it is a true and correct representation of the billet." 

1.Signature 2. Date 12017-10-26 

3. NamelRussell Quintero, LCDR I4.Title/Position !chief, Products Group I 

B. Supervisor's Statement 

"I have reviewed this billet description and certify that it is a true and correct representation of this billet " 

1 Signature BARBER.JOHN.EELLS.11052 
. 49574 

3. Name !John Barber 

C. Reviewing Officer's Statement 

Digitally signed by 
BARBER.JOHN.EELLS.1105249574 
Date: 201 7.10.26 08:25: 12 -04'00' 

2. Date 12017-10-26 

I4.Title/Position IMCD Chief of Staff 

"I have reviewed this billet description and certify that this billet is a priority for my Line, Staff, or Headquarters Office." 

1 S
. CROCKER.JAMES.M.1160543 Digita lly signed by CROCKERJAMES.M.1 160543635 . lg nature ON: c=US, o=U.S. Government, ou=DoD, ou=PKI. 

635 ou=NOAA, cn=CROCKER.JAMES.M.11 60543635 
2. Date 12017-11-09 

3. NamelCAPT James M Crocker, NOAA I4.Title/Position INOS Liaison Officer 

D. Commissioned Personnel Center Endorsement 

"I am the OMAO/CPC Officer Career Management Division representative. I recommend~la_p_pr_o_v_al ___ ~I of this billet." 

1.Signature 2. Date I ,, 0cc Z.dtt 

3. Name lcDR Jeffrey Shoup, NOAA I4.Title/PositionlChief, Officer Career Management Division 

E. Director, NOAA Corps Endorsement 

"I am the !Director, NOAACorp~..:L,./~. ~ and 1lapprove I this billet." 

1.Signature _________________ 2. Date l~_J.._ (_I_/ _I_~-----

3. NamelRADM Michael Silah, NOAA 14. Title/Position I Director, NOAA Corps 

Print Form JI Submit to CPC (Reviewer Use Only) 

I 




