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MEMORANDUM FOR:

FROM:

Director, NOAA Corps

SURIECT: PRECEPT CONVENING AN OFFICER PERSONNEL BOARD TO
RECOMMEND OFFICERS OF THE NOAA CORPS ON THE LINEAL
LIST FOR PROMOTION TO THE GRADE QF LIEUTENANT

Puraiiant to the National Oceanic and Atmospheric Adiinistration Commissioned Officer Corps
(NOAA Corps) Directives 04203, 04204, and 04205, a Sclection Board is appeinted to consider officers
for promotion to the grade of lieutenunt.

(n accordance with NOAA Corps Directives, Chapter Four, Part Three, Qualifications, NOAA Coms
officers eligible for promotion shall be found to be mentally, physically, and profcssionally qualified.
The NOAA Corps’ operational excellence requires an array of skills and expertise. Every community
contributes to ow overall success, Each community is essential and provides its own path o leadership
and techmcal proficiency, though opportunities for command may come at different levels and numbers
depending on the community. Operational and key staff pasitions are ail important in showing an
officer’s potential. Enclosures contain additicnal guidance to the Board.

All proceedings of this Board will be undertaken consistent with NOAA-wide policies concerning equal
cmploynient opportunity and equal treatment, as well as Executive Branch Principles of Ethical
Conduct. To assist the Board deliberations, the Director, CPC, wiil provide, at your request, summaries
of NOAA’s current policies. The NOAA Corps™ commitment to equal opportunity, without regard to
racc, creed, color, gender, national origin, or occupational specialty, must be without question and
readily apparent to all whom would independently review this commitment.

Subject to existing law, directives, and the oath taken, each Board member is to be governcd by his/her
own judgment when giving weight to the broad qual:fication criteria, which are contained in NOAA
Coms Dircchives, Section 04303, You should emphasize to the mumbers of the Board the importance of
their obligation 1o confine themselves to facts ot records and not predicate judgments on rumor or
hearsay. At the end of your deliberations, all members must be able to say that the officers recommended
for promotion are in the opinior of at lzast a majority of the Board, the best qualified to carry out the
duties and responsibilities of the grade for which they are selected.




The promotion zone shall cansist of 20 lieutenants (junior grade) on the lineal hst consisting of the most
senior officer in the grade ot licutenant (junior grade); namcly, LTIG Wells and thosc 19 officers junior
thereto who have not been previously selected for promotion. The 18 hest qualified officers shall be
recommended for promotion.

The Board shall convene at 0900 on March 5, 2009, at OMAQ, 8403 Colesville Road, Suite 500, Large
Conference Room, for the purpose of considering all officers m the grade of lieutenant (junior grade)
who ure eligible for consideration for promotion to the grade of heutenant in the NOAA Corps.
Mcmbers of the Board shall swear or affirm that they will, without prejudice or partiality, and having in
view both the special fitness of officers and the efliciency of the NOAA Corps, perform the duties
imposcd upon them.

The following officers will comprise the Board membership:

The following non-vating members are authorized lo assist the Board as needed.

Captain Raymond C. Slagle, NOAA
Ms. Monica M.P. Matthews

Mr. Gregory S. Raymond

Ms. Tracey Raymond

Ms. Sherrita A. Irby

The Board shall submit a report in writing signed by all members of the Board. Except [or the report of
this Board, the procecdings of the Board shall not be disclosed te any person not a member of the Board.
You will direct the members of the Board that their recommendations shall be kept confidential until the
Secretary approves the report on behalf of the President, and the names of officers selected for
promotion ate relcased to the Service at large. The Board deliberations are to remain confidential and
are not to be discussed with anyone who was not a member of the Board.

Encl (3): Director’'s Guidance to Fiscal Year 2009 Officer Selection Boards
Fiscal Year 2009 Officer Corps Management Plan (OCMP)
NOAA Corps Leadership Development Framework



